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Consultant Physician in

Older People’s Medicine
(Interface and Community) - Isle
of Wight




Post and specialty:

Consultant Geriatrician, Community and Interface

HIOWH Community Rehab Offices, South Block, St Marys

Base: Hospital Site, Newport Isle of Wight, PO30 5TG
Number of programmed activities: 10
8.5 DCC and 1.5 SPA, with further APA available and
reviewed at annual job planning in line with allocated
Contract: roles or in place of DCC.

Flexible working, part time working and job shares will be
fully considered.

Accountable professionally
to:

Divisionally:
Dr Dan O’Neill, Associate Medical Director IOW
Trust wide:

Dr Daniel Baylis Executive Chief Medical Officer
(Responsible Officer for Doctors)

Key working relationships
and lines of responsibility:

Divisional Director Team:

Divisional Clinical Director: Lucy Abel

Divisional Managing Director: Dr Nikki Turner

Director of Qualities and Professions: Natalie Mew

Line Manager and Associate Medical Director: Dr Dan
O’Neill

IOW Community Team:
Foundation Consultant Practitioner in Frailty: Liz Waites

Neighbourhood ACPs: Sam Ratcliffe, Anita McHale,
Caroline Robertson (trainee)

Neighbourhood Matrons and District Nursing Specialist
Practitioners




Introduction

Hampshire and Isle of Wight Healthcare NHS Foundation Trust are seeking a Consultant
Geriatrician to play a central role in the development and delivery of our community
services on the Isle of Wight (IOW). The successful applicant will provide hybrid remote and
in person cover across our community sites; St Mary’s Hospital Community Unit, Ryde
Health & Wellbeing Centre, Newport Health & Wellbeing Centre, South Locality teams
(based in Sandown and Shanklin).

As an Organisation, HIOWH are investing in Community (Interface) Geriatricians as a vital
part of our workforce; this role would link with peers across the different geographical
localities.

A central component of the role will be medical advice and guidance, providing senior and
experienced clinical oversight to complex and challenging patients across our community
bedded care (14 bed Community Unit and 17 Intermediate Care beds in Springfield Nursing
Home), the frailty virtual ward and Urgent Care Response. Day-to-day clinical responsibility
for ward beds is provided by a multi-disciplinary team of nurses, therapists, a GP and
Advance Clinical Practitioners. The consultant geriatrician is key to enabling the multi-
disciplinary ward team to handle complexity, manage frailty expertly and help to widen our
step-up capability for local patients. The post holders will work closely with acute Trust
colleagues to support appropriate treatment Escalation and step-down rehabilitation
pathways.

Alongside the in-patient work, the post holder will help lead the community facing aspects
of this job. Provision of expert clinical opinion and leadership for community colleagues
seeking support with their patients is firstly provided by locality led community MDT
meetings, daily VW Caseload Review Meetings and the option of home visits from
Consultant Nurses or this postholder all add depth to the Community Elderly/Frailty
offering.

HIOWH is committed to delivering care closer to home for our ageing population. We are
looking for new colleagues who are interested in helping to grow and develop our services
to meet this challenge. The post can also be tailored to other interests and needs of the
post holder, including specialist interests e.g. research, PD, etc. Mentorship and support to
develop your skills are encouraged and supported within job planning.

Job shares between applicants and shared roles with PHUT would also be considered.

Applicants must hold (or be within 6 months of completing) a CCT or hold a CESR in the
specialty of Geriatric Medicine.



Introduction - About Hampshire and Isle of Wight Healthcare NHS
Foundation Trust

Hampshire and Isle of Wight Healthcare NHS Foundation Trust is a newly established
organisation, bringing together expertise from across community and specialist physical
health services, mental health, learning disabilities, primary care and a wide array of
community-based specialist services including special care dental services. We are dedicated
to delivering compassionate, high-quality, and accessible care to the diverse communities of
Hampshire and the Isle of Wight.

With over 12,000 dedicated staff working across more than 300 sites, we place patients and
staff at the centre of everything we do. Our goal is to create an integrated healthcare system
that improves accessibility and ensures more consistent care for residents of Hampshire and
Isle of Wight. By working together, we aim to improve patient outcomes, drive innovation,
and meet the unique needs of the populations we serve.

Our Trust unites services from previous organisations including Southern Health NHS
Foundation Trust, Solent NHS Trust, Isle of Wight NHS Trust’s community and mental health
teams and Hampshire CAMHS, previously part of Sussex Partnership NHS Foundation Trust.
This transformation enables us to deliver more seamless care across the whole integrated
care system of Hampshire and Isle of Wight, ensuring that patients receive the right support,
in the right place, at the right time in a joined up way.

Join us as we embark on this exciting journey to shape the future of healthcare across
Hampshire and the Isle of Wight. We are deeply committed to our CARE values of
compassion, accountability, respect, and excellence, and offer outstanding opportunities for
career development, training, and collaborative working.

About the Isle of Wight

The Isle of Wight the Isle of Wight has a registered GP population of 141,302, grouped in
three primary care networks. The population are based in towns such as Newport, Ryde,
Sandown, Shanklin, Yarmouth, Freshwater and Cowes as well as the surrounding rural areas.

It comprises rural, semi-rural and suburban areas with a combination of some areas of
affluence and deprivation concentrated in specific communities. It has a proportionately
older demographic than national averages, with 29% over the age of 65 years old.

Health services on the Isle of Wight provide joined-up care for a wide range of needs. The St
Mary’s Hospital site in Newport includes an A&E and district general hospital, co-located
with community health services including core services such as Hospital at home (Virtual



Ward and Urgent Community Response), community rehabilitation (Laidlaw Unit) and
community and inpatient adult and older adult mental health service.

The trust’s community services are either delivered at scale island wide or as integrated
neighbourhood localities ( in 3 primary care networks). There are multiple locality hubs
across the island to support care closer to home.

System partnership is well developed between secondary, primary, local authority and the
VCSE sector across the Isle of Wight.

Living on the Isle of Wight

The island offers a community-focused lifestyle with excellent amenities, beautiful
countryside, good schools, and affordable housing. It's a great place to live and work, with a
healthy work-life balance supported by shorter commutes and a relaxed pace of life. From
scenic coastal walks and water sports to historic sites like Osborne House and events like
Cowes Week, the Island is rich in natural beauty and culture. You'll find everything you need
on your doorstep, from major supermarkets, chain restaurants and delivery services to local
shops, cafés and takeaways.

The Isle of Wight is superbly connected both locally and to the mainland. With regular car
and passenger ferry services from Southampton, Portsmouth and Lymington, plus the
unique 10-minute hovercraft link from Southsea, getting across the Solent is straight
forward. Central London is about 2 hours away via train (connecting from Southampton or
Portsmouth).

The Isle of Wight is also easily reachable from the New Forest (Lymington), Southampton
and Southsea, Portsmouth. You are not required to live on the Isle of Wight to fulfil the job
requirements and there are also a range of places to live within commutable distance, if you
choose to live on the mainland.

Continuing professional development (CPD)

CPD is actively supported by the Trust. The post-holder is expected to remain in good
standing with their Royal College taking account of College CPD guidance.

Study leave is available for training and continuing professional development, and study
leave entitlement is 30 days over a 3-year cycle, with access to study leave funding.
Expenses will be provided for approved courses (as per the study leave policy).

Within your supporting professional activity (SPA) time, you will have the opportunity for
core SPA to support you to complete job planning, appraisal, CPD and professional
development. CPD requirements will be considered within the job planning process each
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year in discussion with your line manager in response to recommendations arising in your
appraisal generated Personal Development Plan. .

There is a broad offer of medical professional support for new and established consultants
to the trust. This includes a new consultants trust-wide professional development
programme, trust mentoring scheme, peer groups and clinical networks linking you to
colleagues locally and across Hampshire and Isle of Wight. The post-holder will be
encouraged to participate. The new consultant’s professional development programme has
run this programme for many years, with excellent feedback from consultants as it affords
them the opportunity to meet colleagues from corporate teams and the Board and prepares
them for life as consultants in the organisation. There is a monthly medical advisory
committee (online) and twice yearly medical and dental CPD conference to support your
CPD requirements.

The post-holder will have a comprehensive local induction, in addition to the Trust induction
and time to go out and understand the services and teams around you to support you to
start well.

Clinical leadership and medical management

Services are clinically and operationally led in divisions. This post sits within the Isle of Wight
Divisional team which includes physical and mental health services. The trust has a
management and leadership structure, which devolves significant authority and
responsibility to a local level, through service line management.

The post holder will be expected to work collaboratively with all colleagues to achieve the
most efficient and effective use of the available resources. The postholder will be supported
to actively contribute to clinical developments through continuous quality improvement,
clinical leadership, teaching and training and participation in the clinical governance of the
service.

Appraisal and job planning

Annual appraisal will take place with a trained medical appraiser. This will provide all the
information necessary for the General Medical Council revalidation process. The post-holder
will use the Trust prescribed electronic system ‘Allocate’ for job planning and appraisal. The
Trust has appointed several trained appraisers, and consultants can choose their appraiser
from this list. You will be encouraged to pick someone outside your local team or specialty;
this will support you in identifying your personal development goals and support you to
revalidate 5 yearly.



A formal job plan must be agreed between the appointee and Associate Medical Director,
three months after the commencement date of the appointee/s. The job plan for the first
three months will be based on the provisional timetable shown below.

The job plan will then be reviewed every 12 months and will consider any output from
appraisal and objectives related to service development. This is conducted by the doctor’s
clinical manager (usually the Associate Medical Director) with management input from chief
medical officer team. The job plan will be a prospective agreement that sets out a doctor’s
duties, responsibilities and objectives for the coming year. It will cover all aspects of a
doctor’s professional practice including clinical work, teaching, research, education and
managerial responsibilities. It will provide a clear schedule of commitments, both internal
and external. In addition, it will include personal objectives, including details of their link to
wider service objectives, and details of the support required by the doctor to fulfil the job
plan and the objectives. You will have the opportunity for annual team and individual job
planning with clear objectives agreed with your line manager to support you.

Teaching and training

There is opportunity for the post-holder to become a clinical supervisor to future
placements of doctors in training. There are also opportunities to clinically supervisor and
provide training for trainee Advance Clinical Practitioners.
The post-holder will also supervise and participate in a wide range of teaching activities.
These may include:

e Teaching multidisciplinary staff.

® Organisation of teaching sessions as required.

e Contributions to Journal Club.

® Participation in Division-wide MDT teaching sessions

Research

There is no dedicated research sessions attached to the post, however, individuals wishing
to take part in research activities will be encouraged and supported. The Trust has a
dedicated and active Research & Development team, which conducts research into many
areas of mental and physical health. This team also provides support to research
practitioners and students within the Trust. If the postholder has a keen interest in research,
SPA time through job planning could be dedicated to research.

Clinical Governance

All senior staff in services are expected to contribute to clinical governance. There is a strong
focus on learning from incidents and embedding quality improvement activity in both
services. Clinical governance is supported by governance structures in the Trust with
management, informatics and information technology, human resources, finance, clinical
audit, contracting and procurement support.



The Trust expects clinical governance to include evidence-based practice, risk management,
policy and procedure, user and carer involvement and clinical audit.

External duties, roles and responsibilities

The Trust actively supports the involvement of doctors in regional and national groups
subject to discussion and approval with the medical director and, as necessary, the chief
executive officer.

Secretarial support and office facilities

The post-holder will have access to named or team clinical administration support.
Administrative support will be available to ensure that all clinical administration including
letters and care plans are typed up and sent out within the time limits agreed and for
contact for patients and carers. There will be access to a named individual, who can support
with diary management and support for non-clinical activities.

You will be provided with a range of estates to support you including office space, private
confidential meeting space and team meeting space. You will have access to allocated and
or bookable offices to meet the range of needs across a number of sites.

You will have access to a private space to dictate letter, provide telephone consultations,
provide supervision and prepare reports, which usually contain confidential and sensitive
information.

You will be provided with a trust laptop, mobile and a range of technology including MS
Teams in order to fulfil your job role. The trust is currently completing a pilot of ambient
voice technology systems, and we will support you to adopt them as and when they are
formally introduced.

Support for medical staff

There is a dedicated Medical Human Resources team with considerable expertise in
supporting medical staff. This department manages contracts, rotas, sickness, locums and
leads recruitment.

Other duties

From time to time, it may be necessary for the post-holder to carry out such other duties as
may be assigned, with agreement, by the Trust. It is expected that the post-holder will not
unreasonably withhold agreement to any reasonable proposed changes that the Trust might
make.



On-call and cover arrangements

There is not currently an on-call duty attached to this post. However, the Division is
undertaking a review of weekend cover for Hospital at Home services that is likely to include
remote review of results and urgent queries.

The successful applicant will be asked for their willingness to participate in this on call trust
wide or locally, which will attract an on-call supplement as payment or time in lieu.

Leave cover is to be agreed collegiately with other doctors in the team. Leave is to be
recorded on an online system (Loop Allocate).

The successful applicant will be expected to provide cross cover for consultant and senior
clinical decision maker colleagues in other hubs.

Contract agreement

The post will be covered by the terms and conditions of service for Hospital Medical and
Dental staff (England and Wales) as amended from time to time. Contracts have been
agreed with the BMA local negotiators, but individuals may wish to discuss this further
before acceptance.

Leave

Entitlement will be 32 days per annum for full time working, increasing to 34 days after 7
years in Specialty. For medical staff who work part time, annual leave, including Public/Bank
Holidays will be calculated pro-rata.

Job plan

The job plan is an example timetable for the post.

This is an indicative timetable and will be subject to change following a job plan review
within three months of commencing in post.

The following provides scheduling details of the clinical activity and clinically related activity
components of the job plan which occur at regular times in the week. Agreement should be
reached between the appointee and their clinical manager with regard to the scheduling of
all other activities, including Supporting Professional Activities.



As this is a new post, you will be supported to refine the job plan over the first 3 months to
meet the needs of the clinical services and the post holder. This is an indicative job plan that

can be developed with you:

Monday Tuesday Wednesday | Thursday Friday Flexi
Mornin | 0.25 DCC 0.25DCC | 0.25DCC 0.25 DCC 0.25 DCC Core
g Hospital at | Hospital Hospital at | Hospital Hospital at | SPA
Home Virtual | at Home | Home at Home | Home 1 SPA
Ward Virtual Virtual Virtual Virtual for
(Virtual/ Ward Ward Ward Ward CPD,
Huddle) (Face to | (Virtual/ (Virtual/ (Virtual /| Job
Face Huddle) Huddle) Huddle) Planni
Huddle) ng and
0.5 DCC Revali
Laidlaw 0.75DCC | 0.5 DCC | 0.5 DCC | 0.5 DCC dation
Ward Complex | Clinical Afton Springfield
Rehabilitatio | Hospital Administra | ward (PH | Care Home
n Ward | at Home | tion advice to | Intermedia
Round/MDT | Visits OPMH te Care
(F2F) or | 0.25 ward) Ward
0.25 DCC Virtual Educational Round
Advice and or Clinical MDT
Guidance Supervision | 0.25 DCC
(Community Resident Advice 0.25 SPA
and  Frailty Doctor or | and Team
Teams) Supervision | Guidance | Business
Advanced (Communi | Meeting/T
practitioner | ty and | eam Check
Frailty in
Teams)
Afterno | 1 DCC Specialist Specialist | 0.5 DCC
on Clinical Communi Geriatric Clinical
Administratio | ty Clinic Administra
n and Phone | Visits/Clin (4hrs) tion
Calls ics/Compl
ex CGA 1DCC 0.5 DCC
(4hrs) (Includes Urgent
0.25 Advice and
1DCC clinical Guidance
(Includes admin) (Localities,
0.25 H@H and
clinical Communit
admin) y)
Locatio | All day can | Face to | All day can | Face to | All day can | As
n be remote or | Face Day | be remote | Face Day be remote | Requir
in team. or in team. orinteam. | ed

In line with our flexible working policies, adjustments can be made prior to starting the post
to meet individual and service needs. The job plan will be reviewed after 3 months, or
sooner, with the Associate Medical Director Isle of Wight Division.



Visiting arrangements

Candidates are encouraged to visit and should contact Lucy Abel, Clinical Director on

and Dr Dan O’Neill, Associate Medical Director on daniel.o'neill@nhs.net
They are encouraged to contact the Chief Medical Officer’s team in addition and link with
Dr Vicki Osman-Hicks Deputy Chief Medical Officer Physical Health on

Additional Information

Relocation Expenses
The successful candidate may be eligible to apply for assistance with removal and associated
expenses in accordance with the Trust’s policy.

Interview Expenses

Public transport rate for expenses will be reimbursed to shortlisted candidates for costs
associated with making a pre-interview visit. Subject to the prior agreement of the trust,
shortlisted candidates who make a second visit may be granted expenses on this occasion
also.

For candidates travelling from abroad, expenses are payable only from the point of entry

into the UK. Candidates for consultant’s appointments may not be reimbursed for more
than three attendances.
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Appendix 1: Person specification/selection criteria

As an Equal Opportunities employer, the Trust welcomes applications from candidates with lived
experience of mental health issues.

Attribute Essential Desirable How
Assessed

Professional MBBS or equivalent Application

Qualifications MRCP or equivalent MD/PhD or higher

degree/diplomas
Full registration with the General Medical
Council (GMC) with licence to practice CCT (or equivalent) in
Geriatric Medicine

CCT or equivalent (or within 6 months of
award by date of interview) in General
Internal Medicine (GIM) or Geriatric

Medicine.
Eligibility Fully registered with the GMC with a licence | In good standing with GMC

to practise at the time of appointment or | with respect to warning and

within 12 months of CCT. conditions on practice
Clinical  Skills, e Excellent knowledge in specialty Application
Knowledge & e Excellent clinical skills in frailty, , Interview
Experience rehabilitation and community work,

applying wide medical knowledge.

e Excellent oral and written
communication skills in English

e Able to manage clinical complexity
and uncertainty.

® Makes decisions based on evidence
and experience including the
contribution of others.

ACADEMIC Demonstrate commitment to shared | Wide range of specialist | Application




SKILLS & | leadership & collaborative working to deliver | and sub-specialist | , Interview,
LIFELONG improvement. experience relevant to post | References
LEARNING Participated in continuous professional | within NHS or comparable
development. service.
Participated in research, quality
improvement or service evaluation. Experience in Clinical or
Able to use and appraise clinical evidence. Educational Supervision for
Ability to work in a participatory way so that | resident doctors.
shared decision making and conversations
around formulation/diagnosis and ongoing | Experience and skills in
care are a collaborative endeavor with the | hosting or providing
people who access our service. medical student
placements.
Experience and skills to
support and  supervise
multi-disciplinary
colleagues including
advanced practitioners.
Experience supervising or
leading improvement
projects.
Transport Holds and will use car with valid UK driving

licence OR provides evidence of proposed
alternative.
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